
Graduate Teachers

Because the AEU looks after
people from the beginning of
their careers until the end, it
understands the financial
constraints people face when
starting out. To make sure
graduate teachers get the
most from their union, the
AEU has introduced discount-
ed rates across all sectors for
members during the first
three years of teaching.
Simply supply the AEU with a
copy of your payslip and receive a discount of up to 40 per cent on your
union membership.

Membership application form
Section 1. Personal Details

Title:  . . . . . . . . .First names:  . . . . . . . . . . . . . . . . . . . . . . . . .Surname:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Previous surname (if applicable):  . . . . . . . . . . . . . . . . . . . . . . . . . . .Date of birth:  . . . . . . . . . . . . . . . . .M ❑ F ❑
Postal address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Suburb:  . . . . . . . . . . . . . . . . . . . . . . . . . .Postcode: . . . . . . . . . . . .Telephone:  . . . . . . . . . . . . . . . . . . .Mobile:  . . . . . . . . . . . . . .

Email address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Workplace 1:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Campus:  . . . . . . . . . . . . . . . . . . . .Time fraction:  . . . . . . . . . .

Workplace 2:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Campus:  . . . . . . . . . . . . . . . . . . . .Time fraction:  . . . . . . . . . .

Contract period (if fixed term):  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Are you an Aboriginal or Torres Strait Islander? Yes ❑ No ❑
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Benefits

Get the real story

Your regular copy of the AEU News, the union’s magazine, provides the lat-
est information about the issues that affect you. Bulletins, newsletters, pam-
phlets and other specialist publications keep you up-to-date.

Health

The Teachers Federation Health is a not-for-profit health fund to provide
teachers and their families with high benefit health cover at a low contribu-
tion rate. Today the Health Society has 53,000 contributors and pays over
80 million dollars a year in benefits. As a member of the AEU you are enti-
tled to join a health fund that has your best interests at heart. Members are
also able to use the Union Health Centre and receive large discounts on opti-
cal, dental, therapeutic and medical services. We also refer members to psy-
chologists who assist AEU members at a reduced cost.

Education Credit Unions

Union members and their families can belong to the Members and Education
Credit Union or the Victoria Teachers’ Credit Union, giving them access to
services such as home loans, personal loans, bill paying, direct salary cred-
iting, travel insurance and cheque accounts.

Union Shopper

Union Shopper is a shopping service established by Unions to provide their
members with discounts and savings on a wide range of products and serv-
ices through Union Shopper preferred suppliers. AEU members have access
to Union Shopper as part of their union membership.

Superannuation and finance

The AEU provides access to specialist services covering retirement planning,
superannuation, investment and salary sacrifice/packaging.

Free legal advice

A free initial legal consultation on any matter is available and the union can
provide ongoing legal support in work-related matters.

Union training

The AEU runs regular training courses for unionists, contract teachers and
sub-branch representatives. Training in occupational health and safety pro-
cedures is also available.

Professional development

The AEU offers a wide range of PD activities, including curriculum, educa-
tional leadership, job applications, women’s issues, principal class matters,
interview skills, family leave seminars, teachers and the law. The AEU is a key
sponsor of the Teacher Learning Network.

AEU collection statement

For all matters relating to personal information about an individual covered by the Privacy Act
(1988), the individual will need to write to the Branch Secretary, PO Box 363, Abbotsford  Vic  3067. You
may gain access to personal information about you, held by the AEU.

The information is collected to assist in achieving the objects of the AEU and to provide trade union
services, and benefits to members. The AEU may disclose personal information to:

• Employers of member and relevant statutory authorities, for the purposes of representing 
members’ interests

• The AEU’s lawyers, for purpose of representing members and advising the AEU in relation to 
members’ claims

• Union officials and other members acting on behalf of the AEU on union matters

• Organisations that provide access to a range of services where union membership is required, 
for the purpose of verification of union membership only

• Electoral Commission of Victoria for the conduct of ballots required under law
• Candidates in elections conducted by the union in accordance with AEU policy
• The union’s mailing house for distribution of notices and publications. A confidentiality 

agreement exists between the parties
• Researchers, to enable the conduct of AEU sponsored research
• Others as required by state and federal legislation.

The AEU is committed to establishing confidentiality agreements where necessary with all external organi-
sations to which this information is disclosed.

The Workplace Relations Act 1986 requires that unions maintain a record of home addresses.

Record Number (if applicable):  . . . . . . . . . . . . . . . . . .

I hereby apply for membership of the Australian Education Union Victorian Branch and authorise the AEU, through its officers and agents, to represent me on
all and any matter pertaining to the terms and conditions of my employment. I understand the rules of the union require notice of resignation in writing.

Signed:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Date:  . . . . . . . . . . . . . . . . . . . . . . . . . .

to

Section 2. Beginning Teacher Status
Are you in the first 3 years of employment? Yes ❑ (If yes please supply a copy of your payslip to confirm beginning teacher status)

Sector:

Primary  . . . . . . . . . . . . .❑
Secondary . . . . . . . . . . . .❑

Classification:

Principal  . . . . . . . . . . . . .❑
Assistant Principal  . . . . . .❑
Leading Teacher  . . . . . . .❑
Teacher Class  . . . . . . . . .❑

Status:

Ongoing  . . . . . . . . . . . . .❑
Contract  . . . . . . . . . . . . .❑
CRT  . . . . . . . . . . . . . . . .❑
VSL Instructors  . . . . . . . .❑

Sector:

Primary  . . . . . . . . . . . . .❑
Secondary . . . . . . . . . . . .❑

Classification:

Teacher Aide  . . . . . . . . . .❑
Clerical Asst/Bursar  . . . . .❑
Koorie  . . . . . . . . . . . . . .❑
TS1  . . . . . . . . . . . . . . . .❑
Library/Tch Asst  . . . . . . . .❑
School Canteen  . . . . . . . .❑
Before/After School Care  . .❑
Other  . . . . . . . . . . . . . . .❑
Please specify  . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . .

Status:

Ongoing  . . . . . . . . . . . . .❑
Fixed term contract  . . . . .❑
Casual  . . . . . . . . . . . . . .❑

Classification:

Teacher . . . . . . . . . . . . . .❑
Senior Educator  . . . . . . . .❑
Support Service  . . . . . . . .❑
Industrial skills . . . . . . . . .❑
Head of centre . . . . . . . . .❑
Centre manager  . . . . . . . .❑

Status:

Ongoing  . . . . . . . . . . . . .❑
Sessional  . . . . . . . . . . . .❑
Fixed term contract  . . . . .❑

Service Type

Preschool  . . . . . . . . . . . .❑
Childcare  . . . . . . . . . . . .❑
Early intervention  . . . . . . .❑
Pre school field officer  . . .❑

Classification:

Ongoing  . . . . . . . . . . . . .❑
Relief/emergency  . . . . . . .❑

Status:

Committee of management ❑
Local govt. employed . . . .❑
Group employer . . . . . . . .❑
Total hours pw  . . . . . . . . . . .

Program (eg work com) please

specify:  . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . .

Classification:

Teacher . . . . . . . . . . . . . .❑
Promotion position . . . . . .❑

Status:

Ongoing  . . . . . . . . . . . . .❑
Sessional  . . . . . . . . . . . .❑
Fixed term contract  . . . . .❑
Emergency  . . . . . . . . . . .❑

1. ATSS

Director (IPD)  . . . . . . . . .❑
Ass Director (IAD)  . . . . . .❑
Instructor (IIN) . . . . . . . . .❑
Instructor casual (IIC) . . . .❑

2. Business Services

Supervisor (WSU)  . . . . . .❑
Ass Supervisor (WAS) . . . .❑
Instructor (WIN) . . . . . . . .❑
Senior Supervisor (WSS)  .❑

3. Early Intervention

Trained Teacher (HTT)  . . .❑
Coordinator (HSU)  . . . . . .❑
Ass Coordinator (HAS)  . . .❑
Teachers Assistant (HTA) . .❑
Untrained Teacher (HUT)  .❑

4. Employment Services

Employment officer  . . . . .❑
Level 1 (FEO)  . . . . . . . . .❑
Level 2 (FET)  . . . . . . . . .❑
Level 3 (FEH)  . . . . . . . . .❑

A. Schools 
(and other DE&T workplaces)

B. SSOs
(including Koorie educators)

C. TAFE D. Early Childhood E. AMES F. Disability Services

No ❑
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STANDING AUTHORITY FOR RECURRENT PERIODIC PAYMENT BY CREDIT CARD (4 weekly only)

Cardholder name:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . .

Address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .State: . . . . . . . . . . . . . . . . Postcode:  . . . . . . . . . . . . . . . .

Cardholder number: 

Expiry date:

Bankcard Mastercard Visa Please tick card type

Description of goods/services: Membership Australian Education Union
Regular debit: Four weekly
Date of first debit: The next collection following the return of the authorisation.

I wish to use my BANKCARD/MASTERCARD/VISA to pay for the above services supplied to me by the Australian Education Union.
I hereby authorise the merchant to debit my card account with the amount and at the intervals specified above and in the event of any change in the charges for these services to alter the amount from
the appropriate date in accordance with such change.
* Notice of any changes will be provided in the AEU newspaper.

This authority shall stand, in respect of the above specified card and in respect of any card issued to me in renewal or replacement thereof, until I notify the merchant in writing of its cancellation.

Cardholder’s signature  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Date:        /        /   

DIRECT DEBIT REQUEST (4 weekly only)

Name of customer(s) giving the DDR. I/We (please print)  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
authorise the AUSTRALIAN EDUCATION UNION (APCA User ID Number 025632) to arrange for funds to be debited from my/our account at the
financial institution identified below and as prescribed below through the bulk electronic clearing system (BECS).
This authorisation is to remain in force in accordance with the terms described in the Direct Debit Service Agreement (see below)

Signature  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Date  . . . . . . . . . . . . . . . . . . . . . . .

Signature  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Date  . . . . . . . . . . . . . . . . . . . . . . .

DETAILS OF THE ACCOUNT TO BE DEBITED
(Please print and all details must be supplied)

Name of financial institution: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Account holders name: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

BSB number: Account number:

PLEASE CHOOSE ONE METHOD OF PAYMENT

DIRECT DEBIT SERVICE AGREEMENT

DEFINITIONS:
THE ‘UNION’ means the Australian Education Union Victorian Branch
MEMBER a financial member of the Australian Education Union Victorian Branch

SPONSOR
FINANCIAL INSTITUTION a financial institution or agency with whom the Union has an agreement to enable participation in the 

Direct Debit Scheme
1. PAYMENTS

1.1 The Australian Education Union Victorian Branch (the ‘Union’) shall use the funds collected under this Debit Request Service 
Agreement for the sole purpose of paying the members subscription payment.

1.2 All such membership payments shall be collected every four weeks in arrears for the previous four weeks.
1.3 The Union shall provide not less than 14 days notice to members of any proposed variation to these arrangements.  Such 

notice shall be published in a union publication circulated to all members or by means of an individual notice to each 
participating Debit Scheme member.

2. DEFERMENT OF DEBIT ARRANGEMENTS
A participating member may request deferment of or alteration to his/her debit arrangements.  
Any such requests must be in writing addressed to the Branch Secretary of the Union.

3. CANCELLATION OF DEBIT ARRANGEMENT
A participating member may cancel his/her debit arrangement by giving notice in writing to the Branch Secretary.
All requests for cancellation must be forwarded to the Union in the first instance.

4. DISPUTED DEBITS
Any participating member who wishes to dispute a debit item related to this Agreement shall direct their queries in the first instance to the
Union.
Any such queries or matters of dispute shall be addressed in writing to the Branch Secretary who shall investigate and adjudicate on the
matter within 14 days of receiving any such correspondence.

5. DIRECT DEBIT ACCOUNTS
Direct debiting through the bulk electronic clearing system is not available on all accounts.  If in doubt please refer to your financial
institution before completing the Direct Debit Request.  It is the member’s responsibility to check that account details are correct.

6. COLLECTION DAYS
When the due date for collection is not a normal business day (normally a state or national public holiday) the collection shall be made
on the nearest normal business day prior to the regular due date.
If a member is uncertain as to when a debit will be processed to his/her account they should enquire direct to their financial institution.

7. REJECTED DEBITS
It is the responsibility of the member to have sufficient clear funds available in the relevant account by the due date to permit payment of
debit items included under the direct debit request.
If a direct debit is rejected by a member’s financial institution their Union membership fee remains due and payable.
The member shall also be responsible for any fees related to the rejection applied by the financial institution.

8. PRIVACY – Access to Information
The Union shall preserve the privacy of the member’s records and account details whilst noting that these details may have to be
divulged to the sponsor financial institution when requested.


